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How will | know if this
investment in changing
our way of working

will be worthit?

~
J

Outlaying costs is always a big decision, so
we recommend a smaller short term pilot
space to gain insights into how your future
hybrid workplace could look.

Ensuring you are measuring your
employees satisfaction with new settings
or organisational guidelines, as well as
your attraction and retention, will be key.

Once feedback has been taken on board
and a new workplace has been designed,
ongoing involvement with Swinburne Edge
and Haworth is important to ensure the
investment is working, or highlight areas
that need amending.

If you would like more
information on our partnership
and how we can help your
organisations transition to
hybrid working contact us here.




